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MLM()i<AMl)UM FOR: Director of Personnel 


SUBJliCT 


Citizenship Requirement for Agency 
Staff Buiployment 


1. 


Off 


Reference is made to your memorandum dated 
ivhica ^oiv&idud correspondence front t at 
zee ox tuc General Counsel and recfttaafiadcd that tb< 


STATINTL 


13 August 


of Security 
HR 

requirement 



'take a review of 


lik 


I . as it pertains to 
or Agency employment . 



xuu'o t i i r l-' t.-s {'P y i r 

more specifics Ily 
ie five-year citizenship 

i 


v 2 * A t thorough review of the above regulation has been 
effected ant^tnis Office strongly recommends that the nrevi- 
sicuib of retained as written. The rationale for 

tms recommendation is based upon the following : 


a. 


?•. f r t 


A former Del, by memorandum dated ZD 

1953 to the Chairman of the Civil Service 
Commission, designated all "regular position 
in the Central Intelligence Agency” as senii 
tivo positions within the meaning of Lucent 1 
Order ^ 10^30 and, as such, applicants for tii 
positions wore subject to a full field laves 
gatioa which has been interpreted to site an a 
15 -year background investigation. A valid 
15 -year background investigation cannct. bo 1 
conducted, cu an applicant unless he has spei i 
tue majority of this time within the ccialr*.: 
ox the bur ted States, /my inve ( s t i (, a£ivp 
effort in another cSuatry' even onflcliy 
allied with the United States, is meager utl 
be s c ana would not be cons r cored a valid 
investigation by and of itself. 
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a ship requ 

Cl) wiiics 


'■» *.>. J i £ 3. V» <- 

. W*/iV®t,Sr iO 

provides tbs 
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D d 


an exception to this requirement ’’may 
granted by too Director of Security ’-*• up 
receipt of written justification front an* 


STATINTL 


operating official. 


It is 


the Office of Security lu 


l.U 


t. ... 

: jv 


Us 


xu granting 


no tea i 
quite lil 


;ceptxoH3 wnen 


to conduct a valid background : 
on the' applicant end there are 
factors involved in 


lias t> 


Ci 


.IIS'S- 


t i .• 


,s ! 

on 


n', 


ol 




qualifying 


the 


p £ O C <2 




3. There are 


iron Section SIS of 


Section 910 (1970). 


two 

the 

*v»-U 

?. <Jp 


factors which distinguish 
‘oigu Service Act of 1C 
■’ is that 


£•02 


oil security cons: 


‘ations v/h 


xs 

irons 


Service Act required citizenship for 


•in 

Sc-ctioi 



:xgn 

to assure the individual's familiarity with U.S. cultute*'and^ 
customs, iue second factor is that Section 51s of mo t 
Service Act provided for automatic disqualification unit 


--V "» o - \ 


in 


Di 



y,al was a citizen for 10 year 
do not result in automatic disci- 

-v <1 C* ... 5 


the 


aJJ l. C 

cal 


is proves xot 


ur ox Security can and does grant exc< 


itxcatxo 


c xt.it o a ship r e quir cuen t p toy id ed 


the 


provides a written justification for an ex. 


t-V- 

ptioas to t: 
©rating off: 

P t ion and * 


•2 xxve- 

t ri T 

id 


V 


background investigation can bo conducted on the applicant with 

....... 1. . _ ... 1 ? ■**-**• r* .. « . * * 


\o other disqualifying factors being pres 




Office 


Subsequent to the receipt of your uejaorandtruj this 
conducted a limited survey of other sensitive gave ra- 
iient agencies and ascertained that these agencies lid not have a 
durational citizenship requirement for employment. HowlVor, it 
is believed that the security requirements as set forth in 
necessary because of the unique mission of this 


Agency and also because the category of applicant under consider- 
ation _ represents a potentially higher security risk thh a does 
a native- porn citizen - 


.sk 


5. Compounding the potentially higher security rh 
involved in _ processing applicants who have boon ' citizens for 
acss than live yours is tne fact that our overseas :uivq.?ti~ 
gati/e capuailicy , even m friendly countries, is very ; ujuge: 
and in tne majority of casts is limited to station trad xs 
union couid aOL i ii diiv way do construed as a. valid bad 


investigation. Coupled with this limitation is the 
legislation enacted in the United States within the 


' x Cv t.x i i a 


•q- 


ms t 
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few 
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13 AUG 1974 


MEMORANDUM FOR: 
SUBJECT 


Director of Security- 

Citizenship Requirement for Agency- 
Staff Employment 


deal«; 1 wii-h h +T, atta ^ ed correspondence from the General Counsel 
five years before being appointed by the Agency. 1 
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cc: General Counsel 
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